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4, Authentic leadership

VY
VEY ,ln cJof 05lond cogw JUo P Ca pyke doliluad



O (oMol 151 ol (US,IS Jad (Kb, o b &l Wl jiy (6 9 Juol (5 (5L Lo Ll

13 gl SR (i ol 5 el e e Sl b Slesle 5 638 5 Shes 5 g
S 5l eblodny it 4 S Aied LS Jusl Ol s, (Gardner et al, 2011) L &
3513 glacgdiail s 5 Bl 3l s Llny s M) B3 i Sl Ll aBT 5 s,
5 s Calanie g opd 5 Ol gdasl Cfakas ool O an ) U )ls Lo lid (ST o Sl 0T L oS
R Jeols sy 4 ki .(Moradi-Moghadam et al., 2017; 64) &5 yls S jlaw Cpadeds
(Jaafari and Rezaei, 2016) sl o = Jas 5| gladl 53 48" ol (6105 5 S5 05 02 5 JolS
Wil e 6y Sk 53 Old p 5 e WL sl (65, i 53 Avolio,(2005)
¢ a8Ts5) paie g . (Walumbwa et al, 2008) . (Shokuh and Nikpour, 2017; 247)
Sy e 5 Sl p s Cods Gs5 (V1o & (bl Codlis & el Ol 23l 5
4 Sl 031z 515 (Craw et al, 2010) s i . bdisde slael 5 glelis slazel 5550 Lol
mwc.\;ﬁiwQ15\J;1,Lﬁféu°>1>w@§w6;,\”,\;1@\,&,,&,
.(Ali Nejad et al., 2014; 12)

oLl (350> 5 Oljs 4y AT 4 oS A" e le512011 (Walumbwa et al, ) 3 i gs s
}go\ﬁs):bﬁﬁj‘\:j\S.us@aijl)b)}ﬁ-ﬁwb}&:éa el Sy 4S540
Ly Sledbl 508 b5 KT 45 3505 0,Lal (g, 51 ool 4 bl Cdlis .ol o8T
.w@ﬁm&”w,;};,&;u@uwuw

Derakhshan et)cuwl bl )l s Cilas 5 S5,:8 Kby bl cslis Ks &jle
Ol o (G953 (V! SIloiar & S’ o Ol (Gardner et al, 2011 ) .(al., 2016; 772
a1y 638l DIl 53,8 i 55 SN (gl 1y (VU e 351kl S o Cnlins
Lol ol b halasld) 5 lags o8 mmnal 5 ST Culda (G555 (I (slas il 5 Lot

O3 S 4 Cad Sl ¢ 251 51 b ool (6 oy 3 57 0L (Bagley, 2006) sl oaie

. Self-awareness

. Balanced processing of information
. Relational Transparency
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Ralationship With Job Burnout Staff of Islamic Azad

Universities Southwest of Tehran

Saeid Moradi!

Abstract:

The aim of this study was the structural analysis of patriarchal and paternalistic leadership
with job burnout staff of Islamic Azad Universities southwest of Tehran. The research
method was applicable in terms of purpose and correlation type that was conducted in field
method.The population studied of staff of Islamic Azad Universities southwest of Tehran
(Islamshahr, Qods City, Shahriar and Saba Shahr) with 1400 people, that using Krejcie and
Morgan table were determined 302 Staff of these Universities by stratified random sampling
method as a sample. The measurement instrument for three questionnaires, standard of
ingenuous leadership (Valmbo et al. 2008), patriarchal leadership (Chang at al. 2014) and
job burnout (Maslash and Jackson 1981), the validity of instrument based on content and
formal and whose stability by Cronbach alpha was calculated, and was obtained for
questionnaire of ingenuous leadership (0/865), patriarchal leadership (0/842), and job
burnout (0/812) respectively. Data were analyzed using spss 21 software structural equation
modeling method based on smart pls software. The findings showed that the model has a
suitable practice and observant variables have the necessary stability and fluidity. There is
also a meaningful relationship between the ingenuous leadership and patriarchal leadership
with job burnout staff of Islamic Azad Universities southwest of Tehran. It is suggested to
continue the organizational dynamism by supporting of the constructive behaviors and
optimal investment and to create an adaptive and friendly environment in the workplace so
that the personnel consider their universities as a family.

Keywords: ingenuous leadership, patriarchal leadership, job burnout, Islamic Azad
Universitie

I, Assistant Professor Department of Educational Sciences, Islamshahr branch, Islamic Azad University,
Islamshahr, IRAN (Corresponding Author), s.moradi@iiau.ac.ir

VEY ,la cJol 05lond copw JUo P Ca pyke doliluad


mailto:s.moradi@iiau.ac.ir

